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Appendices

Appendix C
Position Task Book

Dublcation of the
aticmal Wiklfire

Coordinating Group WG Task Book for the Positions of:
STRIEE TEAMLEADER CREW (STCR)
STRIKE TEAMLEADER DOZER (S§TDZ)

STRIEE TEAMLEADER ENGINE (STEN)

STRIKE TEAMLEADER TRACTOR/PLOW (STPL)
TASE FORCE LEADER (TFLI)

(FPOSITION PERF ORMANCE REQUIRED ON A WILDFIRE ASSIGNMENT)

PMLS 311-10 NOVEMEER 2009

T ask Book Assigned To:

Trainee’s Mame: Stny Tiirner
Home Tnit/ Agency: _ﬂgﬁﬁ&tgqr/_@-_e_;@g AT ey
Home Unit Phone Mumber: F3.444.390F

T ask Book Initiated By:
Official™s Name: { ZZ)_‘ZI.,E )Eiﬁgdgz -
Home Unit Title: ivision Chiet/ 7—;“&1.)?1.)?'@
Home Unit/dgency:  Meopdie beu/ E;b_e_,:@ggcztﬁm_
Home Unit Phone Mumber: G2l IQOE

Home Unit Address: 318 Pacrideer Stree? Mﬁﬂfﬂhﬂ}a’\ CA g3340

Diate Initiated; Mm;f 23, 200%

The material condained in this book accuralely defines the performance expected of the posifion for which it was
developed. This lask book iz qpproved for use as a posfion gualificaion document in acordance with the
mstrchons contained ferein.
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Verification/Certification of Completed Task Book
for the Position of:

ETETRE TEAM L EAnaT anes Tne (o
{position title)

Final Evaluator’s Verification
T be completed QONLY when you are recommending the irainee for certificaion.

Dwerify that (trainee natne) ng Tur-ﬂer- has successfully
petrformed as a trainee by demonstrating all tasks for the position listed abose and should be
considered for certification in this position. All tasks are documented wath appropriate initials,

Final Evaluater’ s Signature: ‘{_2 ;:ﬁ'éﬁgz?éaf_

Final Evaluater’ s Printed Iame: M e _DCLVEHPOF“]‘I'
Home Unit Title: Boddalionh el
Home Uit/ Agency: Hend ealy fire DEFMF‘I' e

Home Unit Phone Mumber: _{33? :] H659—-3977 Date: josles 2009

Agency Certification

I certifiy that (trainee narne) S.f}m 'f;:grngr has met all
requirernents for qualification in the abowe postion and that such qualification has been issued.

Certifying Official’ s Signature: gr\..\.l.qf? n ﬂ?ﬂ_&.l ﬂ.m.é
Certifying Official’ s Printed MName: P}g.-{fﬂlp M F ard and

Title: Fire Chief

Home UnivtAgency; _Monterey Fire Deparisrent
Hotme Unit Fhone Humber: (5?31) dpa—agr3E  Date: 10/ 26/, 2009

Additional copies of this publication & e avalable throughe
HWAZG, Publications hanagement System at bt Sarmne smerc 2 zowipon staskb ook daskh ook him
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NATIONAL WILDFIRE COORDINATING GROUP (NWCG)
POSITION TASK BOOK

FWCG Position Task Books (PTE &) have been developed for designated Mational Interagency
Incident Management Syatern (WIS positions. Fach PTE lists the competencies, behawiors
and taslks required for successful performmancein specific positions. Trainees roust be obsered
completing all taskczand show knowledge and competency in their performance during the
completion of this PTB.

Trainees are evaluated during this process by qualified esaluators, and the traines” s perfonmance
is documented in the PTR for each tasls by the evaluator” s initials and date of completion. An
Ewaluation F.ecord wall be commpleted by all evaluators documenting the trainee’ aprogress after
gach evaluation opportunity.

muccessful perfortmance of all tagks, az observed and recorded by an evaluator, willfesult ina
recornendation to the agency that the trainee be certifiedin that position. Evaluation and
confimmation of the trainee’s performance while completing all tasks may occur on one or more
training assignments and Ay involve more than oneewaluator dunng any apportunity.

INCIDENT/EVENT CODING

Fach tagk has a codeassociated with the type of training a ssgnment where the task may be
completed. The codes are; O = other, [ =1ncident, W=-wildfire, B2 = prescribed fire,
WIFZ, =wildfire OF. prescribed fire and F. = rare event. The codes are defined as:

o = Tadk can be completedin aby sitvation Cclassroom, sirmilation, daily job, incident,
prescribed fire, etc).
I = Tadk st beperfommed onan inddent ranaged under the Incident Cormemand

aystemn (108, Framples include wildland fire, structural fire, oil spill, search and
rescue, hazardous material and an emergency or non-emergency (planned or
unplanned) ewvent.

W =/Tazk rrst e perfonmed ona wildfire inc dent.

EX = Task mustbe perfonmed ona prescribed fire incident.

WEX = Tadk rmst be performed ona wildfire OR prescribed fire incident.

E = Rare events such asaccidents, injuries, vehicle or aircraft cmshes ocour

infrequently and opportunities to evaluate performance ina real settingare lirmited.
The evaluator should determine, through interviesw, 1 the trainee would be able to
perform the taskin a real situation.

While tasks can be performed in any situation, they must be evaluated on the specific type of
incidentfevent for which they are coded. For example, taslks coded W onust be evaluated on a
wildfire; tasks coded B3 must be evaluated on prescribed fire and 20 on. Performance of any
task on other than the designated azsigrment 12 not walid for qualification.
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Tasks within the PTE are nmumbered sequentially, however, the numbering doesNOT indicate
the order in which the tasks need to be performed or evaluated.

Thetullets under each numbered task are examples or indicators of items or actions related to
the taslkc. Thepurpose ofthe bullets iz toassist the evaluator in evaluating the trainee, the bullets
are not all-inclusive. Evaluate and initial OMLY the numbered tasks DO NOT evaluate and
initial each individual tullet.

& more detailed description of this process and definitions of terms are included in the
Wildlamd Fire Qualification Spstern Guide, PIS 310-1. Thizs dooument canhe found at
bttp: v nwe g gowpmeafdocaidocs bt

RESPONSIBILITIES

Theresponshilities of the Home Unit/Agency, Trainee, Coach, Training Specialist; Evaluataor,
Final Evaluator and Certifying Official are identified in the #ildland Fire Cualifieation Sy stem
Guide, PIWVIE 310-1. [tis inoumbent upon each of these indiwidualz to ensure their responsibilities

are met.

INSTRUCTION § FOR THE POSITION TASE BOOK EVALUAT ION RECORD

Evaluation Record #

FEach ewvaluator will need to complete an evaluation record. Each evaluation record should be
munbered sequentially. Place this fimmber at the top of the evaluation record page and also ugeit
inthe column labeled “Evaluation Recard #° for each munbered taszk the trainee has
satisfactonly performed.

Trainee Information
Print the trainee’ s name, position on theinc dent/event, home unitfagency, and the home
urutfagency address and phone murher,

Evaluator Information
Print the Evaluator’s natme, position on the incident'event, home unitfagency, and the home
urutfagency address and phone murher,

Incident/Event Information
Incident/Event Name: Print the incident/event narne.
Reference: Enter the incident code and/or fire code.
Duration: Enter inclusive dates duning which the trainee was evaluated.
Incident Kind: Enter the kind of ind dent (wildfire, prescribed fire, search and rescue, flood,
hurticane, etc.).
Location: Enter the geographic area, agency, and state.
Management Type or Prescribed Fire Complexity Level: Circlethe [C3 organization lesel
(Type 5, Typed, Type 3, Type 2, Type 1, Area Comnand) of the prescribed fire compl esity
lewel (Low, Moderate, High).
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Fire Behavior Prediction System (FEPS) Fuel Model Group: Circle the Fuel IModel Group
letter that corresponds to the predorminant fuel type in which the incdent/event occurred.

G = Grass Group (includes FBPE Fuel Models 1 - 30
| =short grass (1 footy, 2 =timber with grass understory, 3 =tall graza (132 - 2 feet)

B = Brush Group (include: FBFS Fuel Models 4 - 63
4 = Chaparmral (§ feet), 5= DBrush (2 feet);, 6 = domnant brash'hardwood slash,
7 = Southem rough

T = Timher Group {includes FEBPS Fuel Models 5 - 10}
&= closed timber litter; 9 =hardwood litter; 10 =timber (with litteranderstorg)

5 = Slash Group (includes FBFS Fuel Models 11 - 13)
11 =1lightlogging slash; 12 = mediwm logging slash; 13 = heavy logging slash

Evaluator’s Recommendation

For 1 -4, initial only one line as appropriate; this willallow for gotnpan ot with your initials in
the Qualifications Fecord,

Fecord additional remarksfecommendations ofan ndividual Performance Evaluation, or by
attaching an additional sheet to the svaluation record.

Evaluator’s Sighature
sign here to authenticate your recomnendations.

Date
Dooument the date the Evaluation Fecard 12 heing conmpleted.

Evaluator’s Relevant Qualification {or agency certification)

List wour qualification or 'certification relewvant to the trminees position you supervised.

Note: Evaluators st be either qualified in the position being evaluated or superwize the trainee,
Final Ewvaluators tmst be qualified in the trainee position they are evaluating.
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Common Tasksfor STCR, STDZ, STEN, STPL, and TFLD

This taskh ook contains tasks for the positions of Sirike Team Leader (STL) and Task Foree
Leader (TFLD). The common tasks forboth positions are listed first. The tasks specific o the Task
Force Leader position are listed follow ing the common tasks.

Common Tasks pagesti—16 (Tasks 1 -44)
TFLD Specific Tasks page 17 (Tasks 45 —48)

The common tasks only need tohe completed once. Onee qualified as a STL, any ad ditional smgle
resource hoss qualifications will albw agencies to gualify the ind &ridual in the corresponding STL
position. Certification musibe documenied on a Verification/Certification page. Once gualified asa
STL, to hecome a TFLD a Front Cover Initiation page and a Verificatio n/Certifica tion page must
he printed and imitiated, and the TFLD sp ecific tasks must he completed. For an imdividual utilizing
the alternate pathway of Two Single Resource Boss+ ICT4,a TFLD PTE must he mitiated and all
tasks in the PTB must he accomplished and evaluated.

Competency: Assum e position responsihilities.
Descripfion: Swcessfidly assime role of Sirike Team Leaders/Task Rorce Leadey eid hiifiahe posificn
afivifies af the guropriafe fime according fo the following behavicrs.

TASK C EVAL. EVALUATOR:
(] RECORD Initial & date
D # up on completion
E of task
Behavior: Ensure readiness for assigronent.
1. Gather and or garize multiple resorces for the o #1 Led /B8 DL
assignm ent. 3 wo o/l o8

Behavior: Ensure availability, gualifications, and capahilities of resources to conplete
assignment.

2. Inspect assigned resoutces. I .
= Buwe qualifications of persormel Fl | LAEE s

= Bwsure persond profecive equipment (FFE)

*  Establish aid mavfan parsorma] accontabiliiy. +#

= Bwsure fppefs) of eqpapmentfools avd operating 2 Y z/ze/lon
condifion

= Establizh commen commatcafions dfrequency
c g THEy.

= Revey asdgied resowrces for radio frequancies ##z ML Bl

d ID mmmbers,

Foaluate the numbe red baske ONLY, DO NOT evaluate lullets; they are provided as examplesiaddiional
clarificaion.
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Common Tasksfor STCR, STDZ, STEN, STPL, and TFLD

TASK C EVAL. EVALUATOR:
0 RECORD Initial & date
D # up on completion
E of task
3. Ensute assigrnedresoaces are within cortract o
compliance. #| |lAsgr S
Bysure Crew Boss amd Squad Boss’s comply with
English laguage conprehersion reqirements.

= Basure o.r:,vrm‘..:acf rengred foo.f..s, segmlies, H#5 s > /20 /0%
commatcaions are m compliaice.

= Brisure Growred Spport Uit Leader spects
cquipment when aoplicable.

» Bwsure acony of the resowrce s confract 1s 4= e B0
rovided fo the Finmice/ Admivisirafion Section or
local wpif af chech-in,

4. Reguest additional resowrces, logistical support, andfor I £ o
replacements through superdsors based onlncident Z Dl z2/2eloe
ActionPlan(TAF), triefings, and dismissions.

Behavior: Gather, update, and apply situational infortnation relevant to the assignment.

5. Repott assigned resouce stabis to agency dispatcher of I #2 e 2/28/08
supervisa (include arey units that a0l to areiwe of fail
readineg s inspe ot o). = P I e

6. Brief assigned resources and determine route of travel, I #| LeY 2E0E =l
erironte logistcal needs (fuel, food, ete). Determine
proper formation, communicatiohs, and et foute
checkpoints, *2 Yo o 2lze/on

¥ LeM 28 !

T Obtain [APs or other rel evand pl ans. I ! Sk

#2 | 9n zioeioe

Behavior: Establish effective relationships with relevant personnel.

8. Establich and medntain positive interpersonal and I *2 WG zizelon
irtet agency wotking rel st onship s, = I &A%

Fvaluate the numbe red tasks ONLY, DO NCT evaluate lullets; they are provided as examplesfiddiional
clarification.
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Common Tasksfor STCR, STDZ, STEN, 8STPL, and TFLD

TASK C EVAL. EVALUATOR:
0 RECORD Initial & date
D # up on completion
E of task
Behavior: Estahlish organization struciure, reporting procedures, and chain of command
of assigned resources.
9. Orgarize assigned resoaces indo confl murati ons which I #2 PG 2/2es08
will meet incidenttactical objectives.
#3 MO &8
Behavior: Urderstand and comply with ICS concepts and principles.
10. Develop the organization struchure necessary to manage I gl esr8E o
the incident.
* Meaarfay appropriate span of coviral., #2 | 9 z2/eEs o8
11, Applythe ICS. 1 #l | Ligs Sl
* Follow cham of commenyd o+ o
Use appropriafe 105 forms. g D z/zeloE
» Use qppeeopriafe IO S farminclogy. = WD E100d

Fralugte the numbered tasks ONLY, DO NOT evaluate lullets; ey are provided as examplesiaddiional

clarification.
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Common Tasksfor STCR, STDZ, STEN, STPL, and TFLD

Competency: Lead assigned personnel.
Descripficsr: Daffueice, quade, avd divect assigned persoviel fo accomplish objecfives and desired
cudromes i a raidy cheanging, Fgh-risk exvirormmert.

TASK c EVAL. EVALUATOR:
o RECORD Initial & date
D # up on completion
E of task
Behavior: Model leadership values and principles.
12. Exhtbit principles of duty. I \
Ee proficiert i1 pour job, both feckvically avd as #4 LK B8 Sh
Teader.
= lake sownd ad fimely decisions. #2 Yes 2 /gl og
= Bvsure fashs are widersiood, sipervised and
crcomplished,
= Deveop poe subordinates for the fufiee.
13, Exhibit principles of respect. I
= Enow ypour subordingtes avd lock o for their
wall-bamng #7 WS
* Feep porr subordivetes informed z/z/oe
= Fuld the feam.
= Employ powr subordingtes i accordce with fheir
cegpedniities.
14. Exhtbit principles of integrity. I #| Led /B E =
Ervow povrself and seek improvem et
= Szekresponsibility and accept respovsiinlity for #2 |V iz log
Jour acfions.
= Seffhe arample. = WD EA
Eehavior: Ensure the safety, welfare, and accountah ility of assigned personnel.
153, Provide for the safety and welfare of assigned I
tesources. # | Le/M /0% =4
*  Recoguze, mifigate avd commiptcate pofertially
hurzardows sifuafions.
= leormfor comddifion of assigned rescurees. #3 Ve z2lrelox
= Aceowed for assigred resovrces.
= Provide for care of assigned resowrces aud vofify
sapervisor in evert of siclraess, dyfury, or accident. #3 ML Bl o
16, Ensmure assignedresmaces ate foll owing safety I #j e/ /BE [
ideli iately.
BHIGEES SRRy #2 | Do 2/z2¢/08

Fvaluate the numbered tasks ONLY, DO NOT evaluate ullets; they are provided as examplessaddiional
clarification.
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Common Tasksfor STCR, STDZ, STEN, STPL, and TFLD

TASK C EVAL., EVALUATOR:
o) RECORD Initial & date
D # up on completion
E of task
17. Demonstrate ability to coordinate and vsee rultiple o irj'_ll Le/ M /B € Bl
fr i,
FAMEREES #2 |Ds  zlzelox

Behavior: Establish work assignments and performance expec tations, monitor

performance, and provide feedback.

18, Assign tasks to resources based on AP or relevant
operati onal plars, divisionfsroun assl goanents, atd
resource capabilities.

#2

2

e 2528008

Mo &L oed

19, Determine and provide for assistance or corrections to
assigned work task(s) during operational period.

Covtfact sugrarvisor fo review facfical gffeciivesss.
Identify need for addifional assisfave, logisfica
support and replacements due fo slow progress or
wiexpected evertfs (ag, frpes of rescuroes)
Evalwgte recommendations from subordinafe
supervisors (e g, splif assi gmert with ancther
clivisice)

Idenfify need for alferndive firingi grifion devices
cd fechri quees.

WRE

2

73

e 2728708

wp o

Behavior: Emphasize teanmsrork.

20. Estahlish cohesiveness atong assigned resources.

Frovide for open commmpnication
Seek commitment

Set expectafions for accouetanlity.
Focus o fhe feam resulf,

#1

#*2

LeM EE e

VG pizeion

Fvaluate the numbered tasks ONLY, DO NOT evaluate ullets; they are provided as examplessaddiional
clarification.
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Common Tasks for STCR, STDZ, STEN, STPL, and TFLD

TASE c EVAL. EVALUATOR:
o0 RECORD Initial & date
D i up on completion
E of task
Behavior: Coordinate interdependent activities.
21. Establish commurd cation with supervisors atud I # j L8 L
A CLriEnT re SO te s, #2 s 2/28l08
22, Ensure transpottation nieeds are et az specified in the I ,
IAF or relevant plans. #1 B LesiigE
= Coordinge sy addifional frasporfation needs
through Growd Suport Ui, #r Qs 22008
= Dform supervisor If fravsporfation needs carmct be
mef
*  Bwsure assigied resowrces arrive af assigrment H2 W 5 AL
lovafion
23, Coordinate activities with adjacent Btrike Team I pr
LeadersTask Force Leaders and single resources. Ff Le/ B BE S
= Corfert adjoining rescurces.,
= Meake Iistof sapervisors of adichang pesorrces.
= form adjoiving resowrces of sfafus. #2 | Yo z/ze/o8
*  Recefve sfafus of adfoiring rescurces.
= Defermine commptcation chamels with adiciin
UG #3 | MO AL

rescerces from IAF or relevemf plans.
Mty commupncation wiftl assi ghied Pesceices.

Frvaluate the numbered tashs ONLY, DO NOT evaluale Rullets; they are provided as examples/addiional
clarification.
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Common Tasks for STCR, STDZ, STEN, STPL, and TFLD

Competency: Communicate effectively.

Descripficy: Use suifable compmasricafion feckpiques fo share relevartt Dformeation with opr opeiate
persovmel om a fimely basis fo accomplish cbyeciives 1n a rapidly chavging highrisk exvirormernt.

TASK C EVAL. EVALUATOR:
0 RECORD Initial & date
D i up on completion
E of task
Behavior: Ensure relevant information is exchanged during briefings and debriefings.
1{3'
24, Brief andkeep subordinates informed and updated. I #JI Le/A /88 -
= Basure expectafions are commmpiicated and =+ W zrzeloE
ey shood.
H3 A0 v solsol
25 Attend operational briefings and meetings as directed. I +#
= Frovide imformation o5 requested Z Dl 2728 /08
= Feep supervisor formed of issues aid pofential
problems. = WO &AL g
26, Brief assigned resources using inform ation from AP o I ;.t]l les B8 =
relevant plas, h
*  Flarmed cbjectives avd sapervisor confrol
55 SIS, Dl sizelon
* Work stepvdards mad expectafions. #2
= Weather
= Commstcaion
*  Erxpected fire behavior.
»  Prescribedfire briging checklist Fi | MD o BAL T
= Shfefy Message
= JOS206, Medical Flan
27 Brief reliéf forces 1 #2 | Ve z/ze/or
= Cuwpret stafusdandifionstoneans regading
a5t ghmert, Hz | MD &AL 0]
28, Establish contact off e omm i o ati ot procedures for I 2 s 2/28/o8
incident camp.
= Ewsure resowrces arrive af camp o end of st | wo B2 09
29 Detwief with supervizor after oper i onal period. I #*2 | DG z/zefo8
= FProvide upddfed stahs o locafion of assigned
FESCLFOES. #3 PSP v W |

Evaluate the numbered basle ONLY, DO NOT evaluale Illets; ey are provided as exawmples/addifonal

clarification.
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Common Tasksfor STCR, STDZ, STEN, STPL, and TFLD

TASK C EWAL. EVALUATOR:
o RECORD Initial & date
D i up on comp letion
E of task
30. Participate infunctional area briefings and conduct wit I #| LesU /808 =
After Action Reviews (AARS).

Behavior: Ensure docurentation is complete and disposition is appropriate.
# | LsAs08 Sl

31. Ensure IC3 214, Urit Logs are completed and o
submitted by assignedresoarces. 2 z/z8/08
&% |\ wp 8209
32, Authorize persorine] and equipmert tite. I 3 B EAAL oA

Behavior: Communicate and ensure undersianding of work expectations within the chain
of commmand and across functional areas.

33, Ensure understanding of work expectati ons by multiple I #JI Lesd /€8 S
resources within the chan of command #5 | D 2 /2800

Evaluate the numbered lasks ONLY, DO NOT evaluate lellets; they are provided as exawepleasaddifonal
clarificaion.
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Common Tasks for STCR, STDZ, STEN, STPL, and TFLD

Competency: Ensure completion of assigned actions to meet identified

ohj ectives.

Descripficon: Idertify, cmalyze, and goply reevant sifuationd ivformation and evahuate acfiors fo
complete assignenis sqfely aid meet idenfified olgectives. Complefe acfions witfin established

fimeframe.

TASK

ol—Raly

EVAL.
RECORD
i

EVALUATOR:
Initial & date
up on completion

of task

Behavior: Gather, analyze, and validate information pertinent to the incident or event and

make recommendations for setting priorites.

34 I'u'Il:lmtl:lr progressfrork doring operational period
Receive repors from subordinge supervisors.
= Cordiet personal obsarvafiors.
= hspectard locafe Iine in advave of Tine
comsfruction
= Assess values fo be profected.

#1

##3

lesW /B8 Sl

ND o ooE

Behavior: Make appropriate dec isions based on analysis of gathered info

rriation

35, Plan tactical action on assigned area based on
ohjectives, supervisor assigron ents, atvd fire hebawior.
= ldeniify impeacts of modified objectives onresowrce
£S5 SHMEHE S,
* Defermine sifuafions gt might modify facfics.

W

*2

#3

Y& oz /ze /01

AL &AL

Behavior: Take appropriate action hased on assessed risks.

36, Apply the Risk Managemett Process found in the
IEPG andFireline Handbook.
= Stepl SifunfionAwareness
= Shepl: Hamoard Assessmevt
= Shep 3 Hemard Confrol
= Hep d: Decision Fomif
= Ghepldr Bvaluafe

I

#|

#*7

#3

e B8 T
WE 2 /ze /08

po 1L o

37. Ensure assignedresoaces apply appropeiate tactics for
assigrm erd.

#*3
H#z

Yo z2dzedog

W Sl

Evaluate the numbered basle ONLY, DO NOT evaluale Illets; ey are provided as exawmples/addifonal

clarification.
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Common Tasks for STCR, STDZ, STEN, STPL, and TFLD

TASK c EWVAL. EVALUATOR:
o0 RECORD Initial & date
D & up on completion
E of task
38, Tdentify, evaluate and take action ondmprowed W
properties during a wildlandrban interface incident. #2 P 2 A28 S 07
= Apply the Wildead Urban Iferface Guddelines
the IRF
*  Ingress mdegress
*  Reviewmeap If available #3 wp loslsos
= Logsfical needs
= Rescerce reqaremerts
* Appropridafe factics (perimefer confrol v, sfruchire
defense) wsed
= Costfercf information fivfernalexfernal)
39, Prepare for and direct a firing operation R
*  Review axdd refine the ipnfionfiring plan frerbal ) e 2 /o8 fog

ar writfer) wlilizing predicied fiel @ud weather
conddfions @d expected fire behavior,

= Where aferrafives exist, defermive qoprofyiate i
igtfion devices ard resources.

= Brigfigafion crew members of | pufion oper afiors
e poferiialimpending safely hagards avd
grmopricate mifi gaion aclions (2. g, posfinglool
audfs, Idertifving safety ones and escape roufes )

= Cossulf with supervisor on "GoeNo-Go ' demsicorn

= Implement a fest five or evaludae currentfive
behevior aad coordivate with supervizor fo evnre
objectives car be mef.

»  Bvalwate igaficesfiring activifies aud modfy as
meeded

= Mavfan commipticaions with operaficonal
RPEFVIsCr, IIiicy crew members, ad vy
adiacent perscmel

WD ol ok

Behavior: Anticipate, recognize, and mitigate unsafe sitmations.

0. Enmare azaigned resoarce s idertify and correct uneafe I #*2 Y 2izeioE
actiots of conditions.
= Rewew LCES ad Safety Message Hz MO oAl ok

Evaluate the numbered basle ONLY, DO NOT evaluale Illets; ey are provided as exawmples/addifonal
clarification.
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Common Tasks for STCR, STDZ, STEN, STPL, and TFLD

TASK C EVAL. EVALUATOR:
0 RECORD Initial & date
D i up on completion
E of task

Behavior: Follow established procedures andfor safety procedures relevant to given

assignment.

41, Ensure assignedresoyces follow appropriate safety I *2 Ve 2/28/08
procedures. 1= FYS I e P b g 1

2. Verify that escape routes and safety zones are identified | WRX 2 Weh o z2rirElop
for all resmarces.
= Flagrowfes fo eMnle awaraiess. RO oo

Behavior: Provide logistical support as necessary.

43, Ensure assignedresources have adeguate I ,
supplies’equipin ert tomeetidertified tactical #i A
ohjectives
*  Food #z2 2/z8/00
= Wate Ps
= Radics
- Trgmp@rmﬁm #3 M loAL o8

Behavior: Plan for demwhilization and ensure demoh ilization procedures are followed.

44 Ensure demobilizati on of tesources.

= Brigf subcrdinge stgff on demoli ization
procedires aid resporsibilifies.

= Ewsure ncddent and agency demaoliilization
procedireseare followed

*  Dspeit assigred rescurces fo ensre fhey are recdy
foleave e g, restorepairs, fools, fuel)

= Defermivedravel rovfes and en roude logisfical
Mo,

= Defermine fravel piformafion compmatcafion, and
chec oy,

= Esfablish commipdcafion with home walf dispaich

I

#f

#2

#3

Lesd B8 =y

e 2/ze/oE

WO oL ok

Evaluate the numbered basle ONLY, DO NOT evaluale Illets; ey are provided as exawmples/addifonal

clarification.
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TFLD Specific Tasks

Competency: Assum e position responsihilities.

TASK

HZO M

EVAL.
RECORD

EVALUATOR:
Initial & date
up on completion
of task

Behavior: Ensure availability, qualifications, and capahilities of resources to cormplete

assignment.

45, Tdentifty tactica capabilities and Hmitati ons of task
force resources.
= Mafch rescuree copabulifies with meeded fasks.
= Defermine resource Imifafios axl make
i st et

Competency: Communicate effectively.

Behavior: Ensure relevant information is exchanged during briefings and debriefings.

46 . Brief tagk force members onthe capatilitiesand
limitati s of each component of the task foree.
= Typical wses of equipmertitrews.
= Syfely corsiderafions associated with each

PESRECE,

I

Competency: Ensure completion of assigned actions to meet identified

ohj ectives.

Behavior: Modify approachbased on evaluation of incident situation.

47 Compare obyjectives with accompli shem ents; adjust use
of combinations of resowrces as conditions watrrant to
maximize effectiverness.

I

Behavior: Provide logistical support as necessary.

45, Tdendify and plan for logistical needs associated with
thixedtesmuces

Evaluate the numbered basle ONLY, DO NOT evaluale Illets; ey are provided as exawmples/addifonal

clarification.
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Evaluation Record # I

Trainee Information
PrintedMame: Bam 7T wrwer
Trainee P osition on IncidertEvent =T 45 Al LY

HumEUﬁﬂﬁngiﬂaw%xrxq Fire Paparkmaenk (ANTY
Home Usit fsgency fddess endPhone Humber: 12 205 Pacdie Db eek Asmbar sy, 04 TZ70E, 521 h1eh 2550

Evaluator Information

PrntedName S L 505 L udsew
E-raluator Position on [ neident/Event: “é"]—gﬂ

Home UnitAgencsy: Baljwas Fire Peparkment (BLEY
Home Unit gency Address and Phone Number: 104 C est Ahisel Bibreek, Baliuas, 04 F298), 2] -Hed-€ ZLe |

Incidert/Event Information

Incident/Evert Mame: ‘;1,?“%‘2_5';'2{[\ L Reference (Incidert Mumber/Fire Codgl: gl -g5-44 |
Duration: 4 'EIF"_U-I'S e rchas

Incidert Find: Wil dfive, Prescribied Fire, 411 Hazard, Other (specify) Presar\aed §iresiiddire Tt e, wdaers b

L ocation (include Geographic Area, Agency, andState):ﬁnu.f:.zr.p—, Cnuu.&uh L Buwker Liesekl LA

Managermiernt Type (citcle ongl: Type 5, Typed, Twpe 3, Typed, Type 1, &Atea Command
DF Prescribed Fire C amplexity Lewel (eitcle onegl: Low, MModerate, High

FEFZE Fuel Model Letter: G = Grass, B =Brush T = Timhet, = = 3lash

Evaluator’s Recormmnendation
(Tratial orily orie line as g opriate)

1y The taskeintisled and dated bypdte onthe CQuaification F ecord have been performed under my supervisionin
a sati sfactory marmer. The trainee has successfidly performed 4l tasks in the PTE for the position. T hawve
commpleted the Fina Evaluator’s ¥ erification sectiom and recomm end the trainee be considered for agency
certification

S 2 The tasksinitidled and dated by me ofvthe Cualification B ecord have been performe d under my supervisionin
a satisfactory marmer. Howewer, opportarities were not avalable for all tasks (or all uneampleted tasks) tobe
petformed andevaluated on this assl grum ent. An additi ona assigien et s needed to complete the evaluati on

3) The traities did not complete cettain tasks in the PTE in a satisfactorymoarmier and adcdibonal training,
gudance, OF expetietice 13 fecotnim etded.

43 The individuaal 48 sevetely deficiert in the performance of tasks inthe PTE for the position and additional
trainitg, guidance, of experience is recommended price to ancther traimng assigrm ent.

Record additi onal remarksfre comm endations on an Individual Perform ance Evauation, or by attaching an additional
sheet to the evaluationrecord.

Evaluator’s 3ignatare: 5'&..2\}..2 L‘\'L-LC'.‘&S..EL,' Drate;
Evaluator’s B elevant Oualification (or agency certifi cation): "E)-Er"-.l'(‘u.a T eam L.aqu!.ar guc\"n\_.t (BT-E;J\JH

Additional Evaluation Record Sheets can he downdoad ed a Jifjp ;
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Evaluation Record # /7
. Trainee Information
Frinted M ame: bt}.m T e v

Trainee P osition on Incident/Event. = ¥ ¢ A+
Home Uritdgency. Y ovdevey Five PYepavyFuend (AT
Haome Tnit fAgency Address and Phone Muamber: 6318 ?&Ciﬁfic Sy et Hom“r"evraﬁ CA 93990, £ 568 3907

Evaluator Information
Pristed Name: Wove Garaeer

Evaluator Position onIncidert/Event, 5777 A7
Home UnitfAgency: Howterey Tive Yegayfuenf (AT
Home Unit AAgency Address and Phone Hunber: 8318 E}&Cijic S eet Horferey, CA/ 93950, £ 5% 3907

Incident/Event Information

InddentEvent HameBTU L i ffﬁ'l'ﬂimg Reference (Tovidert HumberFire Coddl ¢ 4 BT U-7FLL0
Daraticn: § olays

Incident Kind: Wildfire, Prescribed Fire, All Hazard, Other ( specify): U;.‘_’c{f;y =

Location (include Geographic Arvea, Agency, and Statd): Butve Cownty, Cal Fre CA

Managemert Type (circle onel: Type 5, Type d, Type 3, Typed, Tipe 1, Area Command
OF Prescribed Fire Complexity Level (circle one): Low, hModerate, High

FEFZ Fuel Wlodel Letter: G = Grass, B =Brsh, T = Timber, 3= 3lash

Evaluator's Recommendation
(Trdtial only ore litne as appeopriate)

1) The tasksimtisled and dated bysne onthe Qudificaion Fecordhave been performed under my supervisionin
a gati sfactory moarmer. The trainee has successfully performed al tasks in the PTE for the position. T hawve
completed the Fina Evaluator’s Verification section and recommend the trainee be considered for agency
certification

@ﬁg 2) The tasksinitided and dated by e ofithe Cudificat on Record have been performed wnder my supervisionin
a gati sfactoey moarmer. Howewer, opp ot urities were not avalable for all tasks (or all uncompleted tasks) tobe
petformed andesraluated on this assigroment. An additional assigrmert is needed to complete the evaluati on

3) The traites did not comglete cettain tasks in the PTE in a satisfactorymoarsier atd additi ona tramning
guidanice, of experience istecomnmended

4) The indivichal ys severely deficient inthe performance of tasks inthe PTB for the positi on and additional
training muidance, o experience is recomumended prior to another training ass g erd.

Record additi onal rem arkafreconum endations o an Individual Performance Evaluation, or by attacking an additionsl
sheet to the evalustionrecord.

Evaluator’s Bignature: D&Vlﬁ{ Goavoney EIAF; ) 200§
E-raluator”s B elesrart Qualifi cation (or ageney certifi catiog: SfI,J'_zg I N - A N G

Additional Evaluation Record Sheets ¢an be download ed at Jifjp;
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Evaluaton Record # 3

Trainee Information -
PrintedMame: o~ T orner
Trainee Fosition on Incident/Event: 57 £ 4]
Home Unitidgency: Hlonderey Fire Depnrdmendt {minT )
Home Urit Mgeney Address and Phone Number: 6318 Focilie S9reed Alonderey, CA 39490, 3319693907

Evaluator Information

Printed Name: %! Dowven pord
Evaluator Position on Incidert/Event: =7 £nf

Home Unit'Agency: Monderey Cire Depnrtmand {minT)
Home Unit Mgeney Address and Phone Number: 4318 FPocfic Sdreed Aonderey, CA 939590, 3319693907

Incidernt/Event Information

It dentEvent Mame: /o bl ool Reference (Incident Number/Fire Codel: CA_._C Fl i~ 2 HE
Duration: 5 doys

Inncidert Find: Wil dfire, Prescribed Fire, A1 Hazard, Other (specify): .50 AT e

Location (include Geographic Ases, Ay, and Sutd: S i, (. Coundy 8 al Fire, CA

Management Type (circle onel: Type 5, Type d, Type 3, Typed, Type 1, Area Command
OF Prescribed Fire Complexity Level (circle one): Low, hModerate, High

FEBPZ Fuel M odel Letter: & = Grass, B = Brush, T = Timber, 3= 3lash

Evaluator’s Recommmendation
(Tritial oeidy ore lite as appeopriate)

£ 7 1) The tasks iritisled and dated byie onthe Cudification B ecor dhave been performed under my supervsionin
a gati sfactory matwer. The trainee hag successfidly petformed 4l tasksin the PTE for the position. [ hawe
copleted the Fina Evaluator”s Verification section andrecommend the trainee be considered for agency
certification

2) The tasksinitided and dated by me ofithe Cuaificati on Fecordhave been performed under my supervisionin
a gati sfactory matwer. Howeser, opporbasities were not avalable for all tasks (or all uneompleted tasks) tobe
petformied andesvaluated on this assigment. An additiona assigremert is needed to complete the evaluation

3) The traities did not complete certain tasksin the PTE in a sdisfactorymarmer and additional training
guidanice, Of exfietietice is e ot etude d.

4) The indivchial is severely deficient in the performance of tasksinthe PTE for the postion and additionsl
training, mudance, or experience iz recomumended prior to another traiving assi grum ent.

Fecord additi onal rem stkafrecomm endations o an Individusl Performance Ewaluation, or by attacking an additional
sheet to the evalustionrecord.

Ewaluator’s 3ignature: /MM Date: Suqsd 16 2oocd
-
Evraluator”s B elesrard Qualifi cation (or agency cerﬁﬁcfti/urﬂ:ﬁic'ée com [ emdes Ef_‘.jf_‘;g ( 5 E.N)

Additional Evaluation Record Sheets can he downloaded at hifip;
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